SILVER BOURD BONUS

A new way for part-time business builders
to position their teams for success
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Introducing Silver Bound

Silver Bound rewards you for how you build your Young Living team during the beginning ranks of the
compensation plan. Earn any of the one-time bonuses by meeting the corresponding rank’s time, leg, and
volume requirements. Follow the roadmap to help set your team up for success through Silver and beyond!
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The Case for Silver Bound

Why it's an upgrade from Rising Star Bonus
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MORE OF YOUR TEAM WILL QUALIFY
(Only 3.9% qualified for Rising Star)

IT’S EASY TO UNDERSTAND
(And simple to teach!)

LEARN STRUCTURE FROM THE START
(Requires legs @ Star/Senior Star)

YOU CAN EARN MORE*
(Up to $2,300 USD total)

* Based on the average Rising Star Team Bonus Earnings
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Reaching Star with Silver Bound

Three parts to success
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Reaching Senior Star with Silver Bound

Building on your success
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Reaching Executive with Silver Bound

Growing your team
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Reaching Silver with Silver Bound

Setting yourself up for future success
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And Here’s the Best Part...

A special offer for existing business builders

On April 1 we're giving Executives and below the opportunity to go for Silver
Bound, regardless of how long you've been at a specific rank! This one-time “reset”
will start based on whatever your highest achieved rank is (also known as max rank).

Example: Highest Achieved = Executive
Current Rank = Senior Star

YOUR RANK SENIOR “RESET”

EXECUTIVE
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START

‘Missing one Silver

Bound milestone
doesn’t disqualify
you from the rest

Only 3.9% of ranks
qualified for Rising
Star; 91% of those
earned only one
share

Building legs at
Star/Senior Star
helps teach
structure from the
beginning

EARN MORE

Earn up to $2,300
when you reach all
four milestones
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Silver Bound Overview

As a Distributor, Star, Senior Star, or Executive builder, you may qualify for cash incentives! The Silver Bound bonus gives you
a one-time cash payout when you meet the time, leg, and OGV requirements at any of the featured ranks. Take a look at the

graphic below to get a quick idea of how it works:
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Updated Comp Plan Flyer

I
Young Living's compensation plan is designed to help you achieve abundanca. Building on your foundation, you can now focus on helping others create thair success. Share the joy of an abundant life by leading others to success as you share the Young Living

mission throughout the world.
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